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IS600C: Identity in Context: Examination of South Africa 

3 Credit Hours 

Fall 2018 

 

Course Dates: 10.22.2018 – 12.16.2018 

 

 Saybrook University: Term B 2018 

 Colleges of Law: Session II 2018 

 The Chicago School of Prof. Psych: Fall II 

 Pacific Oaks: Fall 2 2018 

 Dallas Nursing Institute: Fall 2018 

TRAVEL DATES: 12/02/2018 – 12/11/2018 

 

Course Instructors 

 

Faculty Email Affiliation Project Lead 

Marcia Bankirer mbankirer@pacificoaks.edu Pacific Oaks College Pre-Modules 

Jason Dominguez jdominguez@collegesoflaw.edu Colleges of Law Itinerary 

Theopia Jackson tjackson@saybrook.edu Saybrook University Final Project 

Iris Hobson ihobson@dni.edu Dallas Nursing Institute DNI  Scholarship 

Cynthia Langtiw clangtiw@thechicagoschool.edu TCSPP Academic Lead 

 

Course Welcome 

Hello Students! We are so excited to embark on this journey of identity discovery with you. Throughout 

this course you will not only learn more about other disciplines but you will learn about us - your faculty, 

each other and yourselves. We will humbly travel to South Africa together in a spirit of co-learning to 

more deeply understand the beauty and complexity of South African identity. We look forward to how 

our personal and professional identities will transform together. 

 

Course Introduction Course Introduction 

 

Official Program Description: 

This course will provide opportunities for students to learn about identity from a global context. As a 

group we will seek to understand the psychological, social, educational, legal, healthcare and inter -

cultural perspectives of identity. The course will use the landscape of South Africa culture and history to 

further examination the issue of identity. Lastly, course will include both online and in-country learning 

with the course culminating in an in-country immersion to South Africa in December 2018 and final 

project that illuminates the learning experience. 

 

 

Program Learning Goals 

mailto:tjackson@saybrook.edu
mailto:ihobson@dni.edu
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Program Learning Outcomes  

 

Diversity (PL01) 

A student will be able to apply inter-disciplinary theoretical and 

practical knowledge about ethnic, racial, sexual, cultural, religious, 

age and ability difference in their professional work. 

By the end of this course, students will be able to: 

CLO1:  A student will demonstrate self-reflection, self-awareness and the personal impact of their 

experiences in the course regarding cross-cultural differences on the topic of identity. 

  

 MLO1: Students will reflect on the intersection of aspects of their own identity such as race, 

ethnicity, gender, religion, ability status and sexual orientation. 

 MLO2: Students will demonstrate knowledge of how power and oppression impact the 

formation of cultural identity in South Africa and the United States. 

 MLO3: Students will demonstrate knowledge regarding the role of education in the formation 

of cultural identity in South Africa. 

 MLO4: Students will demonstrate knowledge regarding the role of the legal system in the 

formation of cultural identity in South Africa. 

 MLO5: Students will demonstrate knowledge regarding the role of the health care system in 

the formation of cultural identity in South Africa. 

 MLO6: Students will demonstrate the ability to apply a cross-disciplinary approach and 

cultural humility in  examining South African Identity. 

 

 

 

Professional Behavior (PLO2) 

A student will be able to function in a professional and ethical manner on-line, in the classroom, in off-

site training and in work settings. 

By the end of this course, students will be able to: 

 CLO2: A student will demonstrate the ability to integrate learning from an interdisciplinary 

perspective and communicate the impact on their growing professional and ethical identity. 

 MLO7: Students will demonstrate the ability to communicate how the intersectional aspects 

of their identity will impact their work with clients 

 MLO8: Students will be able to identify structural and systematic examples of power and 

oppression in South Africa and the United States.  

 MLO9: Students will demonstrate knowledge of the ethical implications of the evolution of 

education in South Africa. 

 MLO10: Students will demonstrate knowledge of the ethical implications of the evolution of 

legal system in South Africa. 

 MLO11: Students will demonstrate knowledge of the ethical implications of the evolution of 

the health care system in South Africa. 

 MLO12: Students will demonstrate the ability to work in an interdisciplinary team. 

 MLO13: Students will demonstrate the ability to provide constructive interdisciplinary 

feedback. 

PLO – Program Learning 

Outcomes 

CLO – Course Learning 

Outcomes 

MLO – Module Learning 

Outcomes 
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Appendices 

 

Please click on the Appendix links to review the rubrics.  These will also appear in each respective 

assignment online. 

 Appendix A: Course Rubric 

 Appendix B: Discussion Forum Rubric 

 Appendix H: Module 7 – In-Country Attendance and Engagement Rubric 

 Appendix I: Module 7 – Professional Behavior and Comportment 

 

Important Additional Course/Program Policies 

 

 Appendix J: Important Additional Course/Program Policies 

 

Course Travel Itinerary 

 

 Appendix TBD-  Course Travel Itinerary 

 

Required Readings, Videos and Web links 

 

Required Articles/Readings (Copyright Cleared via TCSPP Library) 
PDF documents will be available for direct download in the online course. 

 

 

Bosch, T. (February 01, 2017). Twitter activism and youth in South Africa: the case of #RhodesMustFall. 

Information, Communication & Society, 20, 2, 221-232.  

https://www.tandfonline.com/doi/full/10.1080/1369118X.2016.1162829?src=recsys 

 

The Colorado Inclusive Funders. (2018). The Four I’s of Oppression. Retrieved from 

http://www.coloradoinclusivefunders.org/uploads/1/1/5/0/11506731/the_four_is_of_oppression.pdf 

 

Gray A, Vawda Y. Health Policy and Legislation. -In: Padarath A, Barron P, editors.pp77-99, 171-181. 

Retrieved from 

http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%

20Web%20Version.pdf 

 

Hays, P. A. (2016). Addressing cultural complexities in practice: Assessment, diagnosis, and therapy. (3rd 

edition). Washington, DC: American Psychological Association.  

 

Keeton, C. (January 01, 2010). Bridging the gap in South Africa. Bulletin of the World Health 

Organization, 88, 11, 803-4.   

http://www.who.int/bulletin/volumes/88/11/10-021110/en/ 

http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.who.int/bulletin/volumes/88/11/10-021110/en/
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Mumm, R., Diaz-Monsalve, S., Hänselmann, E., Freund, J., Wirsching, M., Gärtner, Gminski, J, Vogtli, 

K, Korner, M., Zirn, L., Wittwer,-Backofen, Oni, T.,Kroeger, A. (2017). Exploring urban health in Cape 

Town, South Africa: an interdisciplinary analysis of secondary data. Pathogens and Global 

Health, 111(1), 7–22. http://doi.org/10.1080/20477724.2016.1275463 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5375609/ 

 

Myers, L. J. & Speight, S. L. (2010). Reframing mental health and psychological well-being among 

persons of African descent: Africana/Black psychology meeting the challenges of fractured social and 

cultural realities. The Journal of Pan African Studies, vol. 3, no. 8, p. 66 – 82, June 2010.  

 

The Nelson Mandela Foundation (2015) Race and identity in 2015 South Africa: A Nelson Mandela 

Foundation Position Paper. Retrieved from 

https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINA

L_DRAFT.pdf 

 

Noah, T. (2016). Born a Crime. Spiegel & Grau. pp117-179. 

 

Norris, S. A., Roeser, R. W., Richter, L. M., Lewin, N., Ginsburg, C., Fleetwood, S. A., Taole, E., van, 

.W. K. (January 01, 2008). South African-ness among Adolescents: The Emergence of a Collective 

Identity within the Birth to Twenty Cohort Study. Journal of Early Adolescence, 28, 1, 51-69.  

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2684583/ 

 

Nyoka, A., DuPlooy, E., Henkeman, S., (June 25, 2014) Reconciliation for South Africa’s education 

system. Elm magazine. 

http://www.elmmagazine.eu/articles/reconciliation-for-south-africa-s-education-system/ 

 

Post, R.C. (2003). Law and Cultural Conflict, 1-1-2003, Yale Law School Faculty Scholarship  

http://digitalcommons.law.yale.edu/cgi/viewcontent.cgi?article=1179&context=fss_papers  

 

Post, Robert C., "Law and Cultural Conflict" (2003). Faculty Scholarship Series. Paper 180. 

 

Pyke, K. D. (2010). What is internalized racial oppression and why don’t we study it? Acknowledging 

racism’s hidden injuries. Sociological Perspectives, Vol. 53, Issue 4, p. 551-572.  

 

Sarkin, Jeremy, Achieving Reconciliation in Divided Societies: Comparing the Approaches in Timor-

Leste, South Africa and Rwanda (October 13, 2008). Yale Journal of International Affairs, Summer 2008; 

Hofstra Univ. Legal Studies Research Paper No. 08-17. Available at 

SSRN: https://ssrn.com/abstract=1283737  

 

Slye, Ronald C., Putting the J into the TRC: Kenya's Truth Commission (March 8, 2017). Forthcoming in 

Twenty Years On: Other Ways of Being and the South African Truth Reconciliation Commission, Mia 

Swart and Karin van Marie eds. (Koninklijke Brill Publishing); Seattle University School of Law 

Research Paper No. 17-08. Available at SSRN: https://ssrn.com/abstract=2929768  

 

http://doi.org/10.1080/20477724.2016.1275463
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5375609/
https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINAL_DRAFT.pdf
https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINAL_DRAFT.pdf
http://digitalcommons.law.yale.edu/cgi/viewcontent.cgi?article=1179&context=fss_papers
http://digitalcommons.law.yale.edu/cgi/viewcontent.cgi?article=1179&context=fss_papers
https://ssrn.com/abstract=1283737
https://ssrn.com/abstract=2929768
https://ssrn.com/abstract=2929768
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South Africa. UNAIDS. (2018). Retrieved from 

http://www.unaids.org/en/regionscountries/countries/southafrica 

https://www.ncbi.nlm.nih.gov/pubmed/10073197 

 

Walker, M. (July 01, 2005). Rainbow Nation or New Racism? Theorizing Race and Identity Formation in 

South African Higher Education. Race, Ethnicity and Education, 8, 2, 129-146. 

http://www.tandfonline.com/doi/full/10.1080/13613320500110501?src=recsys 

 

 

De Kock, P. & Peterson, L. (2015, December 4). How do South Africans identify themselves? Brand 

South Africa. Retrieved from https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-

Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf 

 

(2006, March 22). Cultural Awareness Online Continuing Education Course. Culture advantage. 

Retrieved from http://www.culture-advantage.com/awarenesspage1.html 

Healing from the effects of internalized oppression. cultural competence and spirituality in community 

building. Community toolbox. Retrieved from https://ctb.ku.edu/en/table-of-contents/culture/cultural-

competence/healing-from-interalized-oppression/main 

 

Smuts M. (May 9, 2014). South Africa: A Science Lesson, World Policy. Retrieved from 

https://worldpolicy.org/2014/05/09/infographic-south-africas-education-problem/ 

 

Fairbanks, E. (November 18, 2015). Why South African students have turned on their parents’ generation. 

The Guardian. Retrieved from https://www.theguardian.com/news/2015/nov/18/why-south-african-

students-have-turned-on-their-parents-generation 

 

Nhlapo, T. (May 18, 2015). Unease reigns as culture and the constitution collide in South Africa. The 

Conversation. Retrieved from http://theconversation.com/unease-reigns-as-culture-and-the-constitution-

collide-in-south-africa-41795 

 

Thamm, M. (November 25, 2016). Born a Crime: Trevor Noah charts his rise from South Africa's 

townships. The guardian. Retrieved from https://www.theguardian.com/world/2016/nov/25/born-a-crime-

trevor-noah-south-africa-townships-daily-show 

 

 

Tervalon, M., & Murray-García, J. (January 01, 1998). Cultural humility versus cultural competence: a 

critical distinction in defining physician training outcomes in multicultural education. Journal of Health 

Care for the Poor and Underserved, 9, 2, 117-25. 

http://www.unaids.org/en/regionscountries/countries/southafrica
https://www.ncbi.nlm.nih.gov/pubmed/10073197
http://www.tandfonline.com/doi/full/10.1080/13613320500110501?src=recsys
https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf
https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf
http://www.culture-advantage.com/awarenesspage1.html
https://ctb.ku.edu/en/table-of-contents/culture/cultural-competence/healing-from-interalized-oppression/main
https://ctb.ku.edu/en/table-of-contents/culture/cultural-competence/healing-from-interalized-oppression/main
https://worldpolicy.org/2014/05/09/infographic-south-africas-education-problem/
https://www.theguardian.com/news/2015/nov/18/why-south-african-students-have-turned-on-their-parents-generation
https://www.theguardian.com/news/2015/nov/18/why-south-african-students-have-turned-on-their-parents-generation
http://theconversation.com/unease-reigns-as-culture-and-the-constitution-collide-in-south-africa-41795
http://theconversation.com/unease-reigns-as-culture-and-the-constitution-collide-in-south-africa-41795
https://www.theguardian.com/world/2016/nov/25/born-a-crime-trevor-noah-south-africa-townships-daily-show
https://www.theguardian.com/world/2016/nov/25/born-a-crime-trevor-noah-south-africa-townships-daily-show
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Magistad, M. (April 6, 2017). South Africa's imperfect progress, 20 years after the Truth & Reconciliation 

Commission. PRI. Retrieved from https://www.pri.org/stories/2017-04-06/south-africas-imperfect-

progress-20-years-after-truth-reconciliation-commission 

Exploring the Truth and Reconciliation Commission. South Africa, Overcoming apartheid, Building 
Democracy. Retrieved from http://overcomingapartheid.msu.edu/unit.php?id=65-24E-3&page=1 

 
 

  

Syllabus continued on next page  

https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
http://overcomingapartheid.msu.edu/unit.php?id=65-24E-3&page=1
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Grading/Point Values 

 

Activities Percentage 

Discussions (20 pts each) 30 

Group project  20 

Professional Behavior & Comportment 10 

Attendance & Engagement  

Attendance 

Participation & Engagement 

 

 

10 

Who Am I Journal 10 

Final Project  20 

Total 100  

 

 

Syllabus continued on next page
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Course Schedule & Assignments 

Module & Topic/ 

Outcomes 

Dates and 

Participation 
Reading/Videos Activities/Assignments & Points  

Module 1 

Identity:  

What is it?  

 

Faculty Lead:  

Cynthia Lubin 

Langtiw 

 

PLO 1, 2 

CLO 1, 2 

MLO 1, 8 

 

October 22 – 

October 28, 2018 

 
Throughout the course you will keep 

a journal in which you consider the 

multiplicity of the question:  

 

Who am I? 

 

Unit 1 

Introductions  

 

 Readings: 

Hays, P. A. (2016). Addressing cultural complexities in 

practice: Assessment, diagnosis, and therapy. (3rd 

edition). Washington, DC: American Psychological 

Association.  

 

Chapter 1: The new reality: diversity and complexity  

 

The Nelson Mandela Foundation (2015) Race and 

identity in 2015 South Africa: A Nelson Mandela 

Foundation Position Paper. Retrieved from 

https://www.nelsonmandela.org/uploads/files/POSITI

ON_PAPER_ON_RACE_AND_IDENTITY_FINAL_

DRAFT.pdf 

Discussion: 

Introduce yourself to the group. What 

do you hope to get out of the course? 

Why is it important to talk about 

identity? How is identity related to 

national identity?  

https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINAL_DRAFT.pdf
https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINAL_DRAFT.pdf
https://www.nelsonmandela.org/uploads/files/POSITION_PAPER_ON_RACE_AND_IDENTITY_FINAL_DRAFT.pdf
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Read position paper and also download and read 

responses by Eric Myeni and Leon Wessles. 

 

Video:  

National Identity  

 

Nursing students: Read the following article, view the 

videos and complete the assigned discussion 

questions. 

 

De Kock, P. & Peterson, L. (2015, December 4). How 

do South Africans identify themselves? Brand South 

Africa. Retrieved from 

https://www.brandsouthafrica.com/wp-

content/uploads/2016/11/3.-Research-Note-How-

South-Africans-Identify-themselves-30.11.15.pdf 

 

 

Unit 2 

HAYS 

ADDRESSING 

Model  

 Readings:  

Hays, P. A. (2016). Addressing cultural complexities 

in practice: Assessment, diagnosis, and therapy. (3rd 

edition). Washington, DC: American Psychological 

Association.  

 

Chapter 3: Doing your own cultural self-assessment 

 

Videos: 

Heritage Day and South African Identity 

 

Thinking critically about South African Identity 

 

Discussion:  

Consider Hays’ (2016) acronymistic 

ADDRESSING Model of 

multicultural intersectional identity. 

1. Complete Exercise 3.1 Your 

cultural assessment in the Hays 

(2016) text. 

2. Discuss/debrief the exercise with a 

close friend, partner or professional 

mentor. 

https://www.nytimes.com/video/world/100000005660651/national-identity.html?smid=pl-share
https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf
https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf
https://www.brandsouthafrica.com/wp-content/uploads/2016/11/3.-Research-Note-How-South-Africans-Identify-themselves-30.11.15.pdf
https://www.enca.com/media/video/heritage-day-and-south-african-identity
https://www.youtube.com/watch?v=9RHgAX7CYvQ
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Nursing students: complete the online cultural self-

assessment beginning on page 2 at 

http://www.culture-

advantage.com/awarenesspage1.html followed by the 

assigned discussion questions. 
 

3. *Write a discussion post in which 

you consider the following questions 

derived from Hays (2016): 

a. How have cultural influences 

shaped who you are and how you see 

yourself?  

b. What is the relationship between 

your visible identity(ies) and your 

self-identification. How is the 

relationship influenced by cultural 

context? 

c. What kinds of assumptions might 

clients/patients make about you based 

on your visible identity(ies), your 

sociocultural context? How might that 

impact your work? 

d. How might your areas of power 

and privilege affect your work? 

e. What was one of the most 

challenging aspects of this exercise? 

f. What surprised you in completing 

this exercise? 

http://www.culture-advantage.com/awarenesspage1.html
http://www.culture-advantage.com/awarenesspage1.html
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*Please share only those aspects of 

your identity which you are 

comfortable sharing. 

 

Module 2 

Cross Cultural 

Identities within 

Context  

 

Faculty Lead:  

Theopia Jackson 

 

PLO 1, 2 

CLO 1, 2 

MLO 2, 9 

 

October 29 – 

November 04, 2018 

 Consider the questions Who am I and 

Who am I in relation to others? 

 

Unit 3 

Systems of 

Oppression and 

Identity Formation   

 Reading: 

The Colorado Inclusive Funders. (2018). The Four I’s 

of Oppression. Retrieved from 

http://www.coloradoinclusivefunders.org/uploads/1/1/

5/0/11506731/the_four_is_of_oppression.pdf 

 

Activities: Implicit Bias and Implications for Identity 

Formation  

a. Complete one of the Implicit Bias tests. 

Implicit Bias Implicit Bias 

 

  

b. Complete the Unpacking the Invisible 

Knapsack exercise. Retrieved 2/14/18.   

Unpacking the invisible knapsack 

Discussion: Reflect on your 

experiences in Module 1 in answering 

the question: Who I am?   

 

A) After completing the readings, 

activities, and viewing the videos, 

construct a post addressing the 

questions below. Be sure to cite 

resources in the body of the paper and 

include references. 

 

B) Review at least one other peer's 

post and post a thoughtful response 

that furthers the discussion and 

http://kirwaninstitute.osu.edu/research/understanding-implicit-bias/
file:///E:/Empirically%20supported/Langtiw%20South%20Africa%202018/rmc.org/wpdev/allguide/pdfs/mac_gallavan_act1.pdf
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Videos  

1. Tim Wise: On White Privilege. Pub. 

2/19/2008. Retrieved 2/9/18.  

On White Privilege 

2. Implicit Bias – how it affects us and how we 

push through. Melanie Funchess Ted Talk. 

Pub.  10/16/14. Retrieved 2/15/16.   

Funchess Implicit Bias 

 

Nursing students: complete the reading, videos and 

assignment as posted.  

 

 

deepens the learning experience for 

all.  

Reflective Questions 

1. How do you define privilege 

and offer examples from your 

personal and/or professional 

experiences? 

 

2. Discuss what is meant by 

systems of oppression and 

implicit bias.   

3. What, if any, “messaging” from 

these systems may have informed 

how you think of yourself and 

others?  

 

 

Unit 4 

Black identity 

across U.S. and 

South Africa 

Communities  

 Readings  

1. Myers, L. J. & Speight, S. L. (2010). 

Reframing mental health and psychological well-

being among persons of African descent: 

Africana/Black psychology meeting the challenges 

of fractured social and cultural realities. The 

Journal of Pan African Studies, vol. 3, no. 8, p. 66 

– 82, June 2010.  

2. Pyke, K. D. (2010). What is internalized racial 

oppression and why don’t we study it? 

Acknowledging racism’s hidden injuries. 

Sociological Perspectives, Vol. 53, Issue 4, p. 551-

572.  

Videos:  

Discussion: Build upon how you 

define and conceptualize identity 

formation and the implications of 

“messaging”.    

A) After completing the readings, 

activities, and viewing the videos, 

construct a post addressing the 

questions below. Be sure to cite 

resources in the body of the paper and 

references include outside sources 

(which you are welcome to do – 

smile). Post the paper as an 

attachment in the discussion area.  

 B) Review at least one other peer's 

post and post a thoughtful response 

that furthers the discussion and 

https://www.youtube.com/watch?v=J3Xe1kX7Wsc&feature=related
https://www.youtube.com/watch?v=Fr8G7MtRNlk
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a. Jim Crow and Apartheid: Segregation systems 

in racist America and the Afrikaner South Africa. 

Pub. 7/12/12. Retrieved 2/9/18.  

Jim Crow and Apartheid 

 

b. A New Self-Identity for 

Africans. Panashe Chigumadzi. Pub. 

9/17/13.Retrieved 2/9/18.  

 Self-identity and Africans 

 

 

 

Nursing students: Read Section 3 of the following 

community tool kit and view the videos: 

https://ctb.ku.edu/en/table-of-contents/culture/cultural-

competence/healing-from-interalized-oppression/main 

 

deepens the learning experience for 

all.  

Reflective Questions 

1. What are the parallel and 

unique implications of Jim Crow 

and Apartheid for persons of 

African ancestry and how might 

this inform their current 

relationships?  

2. What might be the 

implications for optimal identity 

formation for Black children?  

3.  What, if any, curiosities 

emerge for you regarding identity 

formation among South African 

children?  

4. How do these relationships 

and experiences relate to or differ 

from your own childhood 

experiences when considering 

your own identity formation? 

 

Discussion for nursing students: 

1. What are similarities and 

differences between the Jim 

Crow and Apartheid periods 

for persons of African 

ancestry. How might this 

affect relationships for 

persons of African ancestry 

now? 

https://www.youtube.com/watch?v=XVw9UjHPEt8
https://www.youtube.com/watch?v=hemD116ipcg
https://ctb.ku.edu/en/table-of-contents/culture/cultural-competence/healing-from-interalized-oppression/main
https://ctb.ku.edu/en/table-of-contents/culture/cultural-competence/healing-from-interalized-oppression/main
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2. How may this impact optimal 

identity formation for Black 

children and South African 

children? 

 
 

 

Module 3 

How has education 

shaped and been 

shaped by identity 

in South Africa 

over time? 

Faculty Lead:  

Marcia Bankirer 

 

PLO 1, 2 

CLO 1, 2 

MLO 3, 10 

 

November 05 -

November 11, 2018 
 

 Consider the question Who am I? 

 

Unit 5: What you 

are is what you 

were when timeline 

exercise  

 Readings:  

Walker, M. (July 01, 2005). Rainbow Nation or New 

Racism? Theorizing Race and Identity Formation in 

South African Higher Education. Race, Ethnicity and 

Education, 8, 2, 129-146. 

Class of 2019. Beloit College. Retrieved from 

https://www.beloit.edu/mindset/previouslists/2019/ 

 

Activity: Using a search of news items, both national 

and local, create a personal biographical timeline 

paying particular attention to education. Who were 

your significant influencers? What was on your 

Discussion:  

Consider your personal education 

timeline exercise. How has the South 

African Timeline, pre- and post-

Apartheid influenced the educational 

system? How have the 

intergenerational expectations been 

communicated?   

 

Nursing students discussion: 

Consider your personal education 

timeline exercise. How has the South 

https://www.beloit.edu/mindset/previouslists/2019/
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"significant" influencers' (including parents, teachers, 

etc.) educational timelines that created THEIR identity 

and, therefore influenced yours?  

 

Timeline Resources:  

http://www.softschools.com/timelines/apartheid_timel

ine/44/  

 

http://www.bbc.com/news/world-africa-14094918  

 

https://en.wikipedia.org/wiki/List_of_timelines#Gener

al_timelines  

 

 https://www.get.gg/docs/TimeLine.pdf  

 

https://www.familyeducation.com/fun/indoor-

activities/exploring-history-my-life-timeline-activity  

 

   

Nursing students: Read the following article and 

complete the assigned activities: 

  

Smuts M. (May 9, 2014). South Africa: A Science 

Lesson, World Policy. Retrieved from 

https://worldpolicy.org/2014/05/09/infographic-south-

africas-education-problem/ 
 

African Timeline, pre- and post-

Apartheid influenced the educational 

system? What influences can improve 

or worsen the educational system. 

 

 

Unit 6:  

Education and 

identity in South 

Africa  

 

 Readings:  

Bosch, T. (February 01, 2017). Twitter activism and 

youth in South Africa: the case of #RhodesMustFall. 

Information, Communication & Society, 20, 2, 221-

232.  

 

Discussion:  

How have changes in the South 

African educational systems 

influenced, overtime, the formation of 

identity? 

 

http://www.softschools.com/timelines/apartheid_timeline/44/
http://www.softschools.com/timelines/apartheid_timeline/44/
http://www.bbc.com/news/world-africa-14094918
https://en.wikipedia.org/wiki/List_of_timelines
https://en.wikipedia.org/wiki/List_of_timelines
https://www.get.gg/docs/TimeLine.pdf
https://www.familyeducation.com/fun/indoor-activities/exploring-history-my-life-timeline-activity
https://www.familyeducation.com/fun/indoor-activities/exploring-history-my-life-timeline-activity
https://worldpolicy.org/2014/05/09/infographic-south-africas-education-problem/
https://worldpolicy.org/2014/05/09/infographic-south-africas-education-problem/
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Norris, S. A., Roeser, R. W., Richter, L. M., Lewin, 

N., Ginsburg, C., Fleetwood, S. A., Taole, E., van, .W. 

K. (January 01, 2008). South African-ness among 

Adolescents: The Emergence of a Collective Identity 

within the Birth to Twenty Cohort Study. Journal of 

Early Adolescence, 28, 1, 51-69.  

 

Nyoka, A., DuPlooy, E., Henkeman, S., (June 25, 

2014) Reconciliation for South Africa’s education 

system. Elm magazine. 

 

Videos:  

https://www.youtube.com/watch?v=25ll4iB74a4  

 

https://www.ted.com/talks/kandice_sumner_how_ame

rica_s_public_schools_keep_kids_in_poverty  

 

 

Nursing students: Read the following article and 

view the videos: 

 

Fairbanks, E. (November 18, 2015). Why South 

African students have turned on their parents’ 

generation. The Guardian. Retrieved from 

https://www.theguardian.com/news/2015/nov/18/why-

south-african-students-have-turned-on-their-parents-

generation 

 

 

Nursing Student Discussion: 

How have changes in the South 

African educational systems, 

influenced, overtime, the formation of 

identity in the South African student? 

 

Module 4 

How has the South 

African legal 

system shaped and 

November 12- 

November 18, 2018 

 

   

Consider the question Who am I? 

 

https://www.youtube.com/watch?v=25ll4iB74a4
https://www.ted.com/talks/kandice_sumner_how_america_s_public_schools_keep_kids_in_poverty
https://www.ted.com/talks/kandice_sumner_how_america_s_public_schools_keep_kids_in_poverty
https://www.theguardian.com/news/2015/nov/18/why-south-african-students-have-turned-on-their-parents-generation
https://www.theguardian.com/news/2015/nov/18/why-south-african-students-have-turned-on-their-parents-generation
https://www.theguardian.com/news/2015/nov/18/why-south-african-students-have-turned-on-their-parents-generation
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been shaped by 

identity? 

Faculty Lead: 

Jason Dominguez 

 

PLO 1, 2 

CLO 1, 2 

MLO 4, 11 

 

Unit 7: 

 The legal system 

and identity in 

South Africa  

 Readings:  

Robert C. Post, Law and Cultural Conflict, 1-1-2003, 

Yale Law School Faculty Scholarship  

http://digitalcommons.law.yale.edu/cgi/viewcontent.c

gi?article=1179&context=fss_papers  

  

Trevor Noah, Born a Crime, 2016. Spiegel & Grau.  

pp117-179. 

 

Media:  

http://billmoyers.com/content/facing-truth-part-two/  

 

Nursing students: Read the following articles, view 

the video, and complete the assigned discussion: 

 

Nhlapo, T. (May 18, 2015). Unease reigns as culture 

and the constitution collide in South Africa. The 

Conversation. Retrieved from 

http://theconversation.com/unease-reigns-as-culture-

and-the-constitution-collide-in-south-africa-41795 

 

Discussion:  

What is the relationship between law 

and culture? What are the possible 

impacts on someone who is “born a 

crime?”   

 

http://digitalcommons.law.yale.edu/cgi/viewcontent.cgi?article=1179&context=fss_papers
http://digitalcommons.law.yale.edu/cgi/viewcontent.cgi?article=1179&context=fss_papers
http://billmoyers.com/content/facing-truth-part-two/
http://theconversation.com/unease-reigns-as-culture-and-the-constitution-collide-in-south-africa-41795
http://theconversation.com/unease-reigns-as-culture-and-the-constitution-collide-in-south-africa-41795
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Thamm, M. (November 25, 2016). Born 
a Crime: Trevor Noah charts his rise 

from South Africa's townships. The 

guardian. Retrieved from 
https://www.theguardian.com/world/201

6/nov/25/born-a-crime-trevor-noah-

south-africa-townships-daily-show 
Unit 8: 

Truth and 

Reconciliation 

Commission  

 Readings:  

Post, Robert C., "Law and Cultural Conflict" (2003). 

Faculty Scholarship Series. Paper 180. 

 

Sarkin, Jeremy, Achieving Reconciliation in Divided 

Societies: Comparing the Approaches in Timor-Leste, 

South Africa and Rwanda (October 13, 2008). Yale 

Journal of International Affairs, Summer 2008; 

Hofstra Univ. Legal Studies Research Paper No. 08-

17. Available at 

SSRN: https://ssrn.com/abstract=1283737  

  

  

Slye, Ronald C., Putting the J into the TRC: Kenya's 

Truth Commission (March 8, 2017). Forthcoming in 

Twenty Years On: Other Ways of Being and the South 

African Truth Reconciliation Commission, Mia Swart 

and Karin van Marie eds. (Koninklijke Brill 

Publishing); Seattle University School of Law 

Research Paper No. 17-08. Available at 

SSRN: https://ssrn.com/abstract=2929768  

 

Discussion:  

What are the achievements and 

missed chances of the Truth and 

Reconciliation Commission? What is 

missing from the readings in terms of 

their method of evaluating the 

Commission and its alternatives? Do 

you agree with their assessments?  

 

Nursing Students Discussion:  

What are the achievements and 

missed chances of the Truth and 

Reconciliation Commission? How 

has the Truth and Reconciliation 

Commission’s outcomes impacted the 

identity of South African’s today? 

 

https://www.theguardian.com/world/2016/nov/25/born-a-crime-trevor-noah-south-africa-townships-daily-show
https://www.theguardian.com/world/2016/nov/25/born-a-crime-trevor-noah-south-africa-townships-daily-show
https://www.theguardian.com/world/2016/nov/25/born-a-crime-trevor-noah-south-africa-townships-daily-show
https://ssrn.com/abstract=1283737
https://ssrn.com/abstract=2929768
https://ssrn.com/abstract=2929768
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Truth and Reconciliation Commission 

 

Nursing Students: 

Readings: 

Magistad, M. (April 6, 2017). South Africa's imperfect 

progress, 20 years after the Truth & Reconciliation 

Commission. PRI. Retrieved from 
https://www.pri.org/stories/2017-04-
06/south-africas-imperfect-progress-20-years-
after-truth-reconciliation-commission 

Exploring the Truth and Reconciliation Commission. 

South Africa, Overcoming apartheid, Building 

Democracy. Retrieved from 
http://overcomingapartheid.msu.edu/unit.php
?id=65-24E-3&page=1 

 

Video: 

https://www.youtube.com/watch?v=W3taLI3moaM 

 

 

Module 5 

How has the health 

system been shaped 

and been shaped by 

identity in South 

Africa? 

Faculty Lead: 

Iris Hobson 

 

PLO 1, 2 

November 19 – 

December 25, 2018 

 

  Consider the question Who am I? 

 

https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
https://www.pri.org/stories/2017-04-06/south-africas-imperfect-progress-20-years-after-truth-reconciliation-commission
http://overcomingapartheid.msu.edu/unit.php?id=65-24E-3&page=1
http://overcomingapartheid.msu.edu/unit.php?id=65-24E-3&page=1
https://www.youtube.com/watch?v=W3taLI3moaM
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CLO 1, 2 

MLO 5, 12 

 

Unit 9: 

How has healthcare 

evolved since pre 

and post-Apartheid 

in South Africa? 

 

 Readings: 

Keeton, C. (January 01, 2010). Bridging the gap in 

South Africa. Bulletin of the World Health 

Organization, 88, 11, 803-4.   

Gray A, Vawda Y. Health Policy and Legislation. -In: 

Padarath A, Barron P, editors.pp77-99, 171-181. 

Retrieved from  

http://www.hst.org.za/publications/South%20African

%20Health%20Reviews/HST%20SAHR%202017%2

0Web%20Version.pdf 

 

Videos:  

World Health Organization video: Social 

Determinants of Health 

 

Nursing students: complete the reading, videos and 

discussion as posted.  

 

Discussion: 

What are the barriers and most 

effective approaches to ensure that 

the combined burden of non-

communicable and communicable 

diseases is addressed to provide 

universal coverage for all South 

Africans? 

Unit 10: 

HIV/AIDS in South 

Africa 

 Readings: 

 

Discussion:  

Discuss one of the five global issues 

related to HIV/AIDS: migration, 

poverty, gender, access to treatment 

and stigma and how it impacts the 

citizens of South Africa. What 

http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
https://www.youtube.com/watch?v=ES1IX3Mam20
https://www.youtube.com/watch?v=ES1IX3Mam20
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Gray A, Vawda Y. Health Policy and Legislation. -In: 

Padarath A, Barron P, editors.135-157.  

Retrieved from  

http://www.hst.org.za/publications/South%20African

%20Health%20Reviews/HST%20SAHR%202017%2

0Web%20Version.pdf 

South Africa. UNAIDS. (2018). Retrieved from 

http://www.unaids.org/en/regionscountries/countries/s

outhafrica 

Video:  

Manguzi Raising Children in Rural South Africa 

Documentary 

 

Nursing students: complete the reading, videos and 

discussion as posted.  

 

strategies will improve your chosen 

issue? 

Module 6 

Integrating 

disciplines, 

integrating South 

African Identity 

Faculty Lead: 

Cynthia Lubin 

Langtiw 

 

PLO 1, 2 

CLO 1, 2 

November 26 – 

December 02, 2018 

   Consider the question Who am I? 

 

http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
http://www.hst.org.za/publications/South%20African%20Health%20Reviews/HST%20SAHR%202017%20Web%20Version.pdf
https://www.youtube.com/watch?v=KnOAVf9iAY4
https://www.youtube.com/watch?v=KnOAVf9iAY4


 
 

 

Page 22 of 40 

 

MLO 6, 13 

 

 

Unit 11: 

Cross-disciplinary 

learning 

 Readings: 

Mumm, R., Diaz-Monsalve, S., Hänselmann, E., 

Freund, J., Wirsching, M., Gärtner, Gminski, J, Vogtli, 

K, Korner, M., Zirn, L., Wittwer,-Backofen, Oni, 

T.,Kroeger, A. (2017). Exploring urban health in Cape 

Town, South Africa: an interdisciplinary analysis of 

secondary data. Pathogens and Global Health, 111(1), 

7–22. http://doi.org/10.1080/20477724.2016.1275463 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5375

609/ 

 

Nursing students: complete the reading, discussion as 

posted. 

 

Discussion:  

We have considered psychological, 

educational, legal and medical aspects 

of identity in South Africa. What is a 

learning experience from another 

discipline that has shifted the way you 

think about your own discipline?  

Unit 12: 

 

Group projects 

 Activity: 

An Interdisciplinary Path to Innovation 

 

Nursing students: complete the group project as 

assigned 

 

Assignment: In a multidisciplinary 

team, you will complete a group 

project exploring a specific aspect of 

identity development in South 

Africa.  

 

Your presentation should explore a 

specific aspect of South African 

identity/society and examine that 

issue from a multidisciplinary 

perspective.  

 

http://doi.org/10.1080/20477724.2016.1275463
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5375609/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5375609/
https://www.youtube.com/watch?v=5ytjMDongp4
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You will post your multimedia 

presentation for the rest of your 

colleagues in the course to review. 

Module 7 

Holistic reflections 

on identity 

development in 

South Africa 

Faculty Lead: 

All 

 

PLO 1, 2 

CLO 1, 2 

MLO 7, 14 

 

December 02 – 

December 09, 2018 

 Consider the question Who am I? 

 

 

Unit 13: 

Holistic reflections 

on group projects  

 Activity: 

Review each group project. 

 

Nursing students: complete the responses as 

assigned. 

 

Discussion:  

You will each provide a substantive 

response to each of the other group 

projects.  

Unit 14: 

Cultural Humility 

 Tervalon, M., & Murray-García, J. (January 01, 1998). 

Cultural humility versus cultural competence: a 

critical distinction in defining physician training 

outcomes in multicultural education. Journal of Health 

Care for the Poor and Underserved, 9, 2, 117-25. 

https://www.ncbi.nlm.nih.gov/pubmed/10073197 

 

Nelson Mandela Speech after election 

 

Cultural humility featuring Murray-Garcia 

 

Discussion:  

Given your new knowledge regarding 

identity development in South Africa, 

what big questions do you have as we 

embark on this journey 

together? How will cultural humility 

guide your work in South Africa? 

How will it guide your future 

practice?  

https://www.ncbi.nlm.nih.gov/pubmed/10073197
https://www.youtube.com/watch?v=xZ9KlXCkb2s
https://www.youtube.com/watch?v=SaSHLbS1V4w
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Nursing students: complete the reading, videos and 

discussion as posted 

 

 

Module 8 

Faculty Lead: 

All 

 

PLO 1, 2 

CLO 1, 2 

MLO 1-14 

 

December 10 – 16, 

2018 

IN Country 

Debrief, Reflection and Final Project 

Assignments: 

 

Who Am I Journal: 

Throughout the course you have been 

asked to keep a weekly journal in 

which you reflect on the multiple 

aspects of your identity as well as 

your holistic identity. Please submit a 

journal that reflects this consideration 

of your personal and professional 

identity over the time, in this course. 

Consider ways that you have 

examined areas of your identity that 

you had not focused on in the past. 

Consider how the interdisciplinary 

nature of this course has caused you 

to reflect on your professional 

identity. Please don’t feel limited to 

words in this journal. Feel free to use 

, art, music, poetry and any other 

creative medium to express “Who 

Am I?” 

 

due at end of course on Canvas 

 

Final Project –  

Graded at end of travel 
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In Country Attendance & 

Engagement  

Graded at end of travel 

 

Professional Behavior & 

Comportment 

Graded at end of travel 
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Appendix A 

Back to Appendix List 

 

Course Rubric 

 

Institutional 

Learning 

Outcomes 

Assessed 

 Demonstration Level 1  

(unacceptable) 

 Demonstration Level 2 

(minimal) 

 Demonstration Level 3 

(expected) 

 Demonstration Level 4 

(advanced) 

Diversity 

A graduate will be 

able to apply 

theoretical and 

practical 

knowledge about 

ethnic, racial, 

gender, sexual, 

cultural and 

religious, age, and 

ability difference 

in professional 

work. 

 

Does not demonstrate 

knowledge of the world-

view of the local culture 

within the context of 

psychology; 

Unable to analyze 

differences between host 

culture and own culture; 

Unable to articulate global 

perspective in relation to 

their professional and 

academic goals; cannot 

explain personal, 

professional and academic 

impact of their experience 

abroad. 

Demonstrates basic 

knowledge of the world-

view of the local culture 

within the context of 

psychology; 

Can analyze some basic 

differences between host 

culture and own culture; 

May not be able to 

articulate global perspective 

in relation to their 

professional and academic 

goals; when prompted can 

describe basic personal, 

professional and academic 

impacts of their experience 

abroad. 

 

Demonstrates knowledge of 

the world-view of the local 

culture within the context of 

psychology; 

Can analyze several basic 

differences between host 

culture and own culture; 

Able to articulate general 

understanding of global 

perspective in relation to 

their professional and 

academic goals; can 

describe personal, 

professional and academic 

impacts of their experience 

abroad. 

Demonstrates extensive 

knowledge of the world-

view of the local culture 

within the context of 

psychology; 

Can critically analyze 

several differences between 

host culture and own 

culture; Presents 

understanding of global 

perspective in relation to 

their professional and 

academic goals; can 

articulate and critically 

analyze personal, 

professional and academic 

impacts of their experience 

abroad. 

Professional 

Behavior 

A graduate will be 

able to function in 

Unable to recognize value 

of interacting with 

individuals with 

backgrounds and/or 

Basic recognition of value 

of interacting with 

individuals with 

backgrounds and/or 

Recognizes value of 

interacting with individuals 

with backgrounds and/or 

perspectives different from 

Recognizes and critically 

evaluates value of 

interacting with individuals 

with backgrounds and/or 
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a professional and 

ethical manner in 

classroom, off-site 

training, and work 

settings. 

perspectives different from 

their own; intolerant of 

ambiguity in complicated 

environments where clear 

cut answers or standard 

operating procedures are 

absent; Does not take 

responsibility or 

accountability by making 

appropriate decisions on 

behavior or accepting the 

consequences of their 

actions; Does not 

demonstrate self-reliance in 

non-classroom 

environment. 

perspectives different from 

their own; some tolerance 

of ambiguity in complicated 

environments where clear 

cut answers or standard 

operating procedures are 

absent; Generally takes 

responsibility or 

accountability by making 

appropriate decisions on 

behavior or accepting the 

consequences of their 

actions; Demonstrate self-

reliance in non-classroom 

environment. 

their own; tolerant of 

ambiguity in complicated 

environments where clear 

cut answers or standard 

operating procedures are 

absent; Takes responsibility 

or accountability by making 

appropriate decisions on 

behavior or accepting the 

consequences of their 

actions; Demonstrate self-

reliance in non-classroom 

environment. 

perspectives different from 

their own; embraces 

opportunity to learn from 

ambiguity in complicated 

environments where clear 

cut answers or standard 

operating procedures are 

absent; takes responsibility 

or accountability by making 

appropriate decisions on 

behavior or accepting the 

consequences of their 

actions; Demonstrate self-

reliance in non-classroom 

environment. 
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Appendix B 

Back to Appendix List 

 

Discussion Forum Scoring Rubric 

 

1. Initial Posts are due by 11:59pm, Wednesday, Central Time.   

2. One (1) point will be deducted for each day the initial post is late.  

3. Posting Replies on Thursday and Friday of the week is a good practice; any later than the Saturday 

decreases your impact on the discussion.  

4. Interaction is key to a rigorous discussion: participation over 3 separate days each week is optimal, as 

described below. 

5. Posting all or the majority of your contribution on last day of the week will result in decreased points due 

to the fact that you have not been effective in participating in the discussion across the week. 

 

Posting Type 
Posting Performance 

Points 
Exemplary Proficient Developing Needs Improvement 

Initial Post: 

Demonstration 

of Quality 

Content and 

Integration of 

Course 

Material 

The first post for 

this discussion 

exhibits a strong 

statement to answer 

the main discussion 

question(s).  The 

student’s answer 

incorporates a 

concise statement 

backed by assigned 

readings from the 

class or another 

scholarly source, 

and it should 

stimulate further 

discussion. APA 

Style is followed. 

(4 points 

statement; 2 points 

sources; 2 points 

discussion 

stimulation). 

 

10 points 

 

The first post for 

this discussion 

exhibits a 

statement to 

answer the main 

discussion 

question(s).  

However, this 

answer fails to 

provide evidence 

in at least one of 

the following 

areas: a concise 

statement, backed 

by readings from 

the class or 

another source, 

and it should 

stimulate further 

discussion. APA 

Style is followed.  

 

 

8 points 

The first post for this 

discussion exhibits a 

statement to answer, 

or partially answer, 

the main discussion 

question.  However, 

this answer fails to 

provide evidence in 

at least two of the 

following areas: a 

concise statement, 

backed by readings 

from the class or 

another source, and it 

should stimulate 

further discussion. 

APA Style is missing 

an element. 

 

 

 

6 points 

 

The first post for this 

discussion exhibits a 

statement to answer, 

or partially answer, 

the main discussion 

question.  However, 

this answer fails to 

provide evidence in 

two or more of the 

following areas: a 

concise statement, 

backed by readings 

from the class or 

another source, and it 

should stimulate 

further discussion. 

APA Style is not 

followed.  

 

 

 

4 points or lower 

10 

Follow-Up 

Posts:  

Each student’s 

feedback to a 

minimum of three 

Each student’s 

feedback to a 

minimum of two 

Each student’s 

feedback to the 

minimum of two (2) 

Student did not give 

feedback to a 

minimum of two other 

5 

(min. 

of 
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Participation 

as Member of 

Learning 

Community 

 

(3) other initial 

posts exhibit good 

answers that 

address the posts, 

are supported by 

readings or other 

facts, and challenge 

other participants to 

further explore the 

topic. 

 

 

 

5 points 

(2) other initial 

posts exhibit solid 

answers that 

address the posts 

adequately, are 

supported by 

readings or other 

facts, and 

challenge other 

participants to 

further explore the 

topic. 

 

 

4 points 

other initial posts 

exhibit solid answers 

that may fail to 

address the posts 

adequately, are not 

supported by 

readings or other 

facts, or fail to 

challenge other 

participants to 

further explore the 

topic. In addition, 

replies were posted 

late in the week. 

 

3 points 

initial posts, or the 

feedback constitutes 

simple agreement or a 

question that does not 

show evidence of 

effort, critical thought 

or knowledge, or were 

posted too late in the 

week to have an 

impact (after 6pm 

Central Time on 

Sundays). 

 

2 points or lower 

 

three 

posts) 

Response to 

Feedback 

Received:  

Ongoing 

Participation 

throughout the 

week.  

Student participates 

in the discussion 

forum at least (3) 

separate days of the 

week, writes 

substantial 

responses to all 

feedback received 

on student’s initial 

post, and responds 

to instructor’s 

feedback to initial 

post.   

 

 

5 points 

Student 

participates in the 

discussion forum 

at least (3) 

separate days of 

the week, 

responds to all 

feedback received 

on student’s initial 

post, and responds 

to instructor’s 

feedback to initial 

post. Responses 

are proficient but 

not as substantive 

as the 

“exemplary” 

category.  

4 points 

Student is missing 

two elements in the 

areas of: posting in at 

least (3) separate 

days of the week, 

responds to all 

feedback received on 

initial post, or 

response to 

instructor’s feedback 

to initial post.  

Responses show 

attention to feedback 

received but are not 

substantive.  

 

3 points  

Student does not 

adequately provide 

evidence of 

participating in the 

discussion forum 

throughout the week 

as evidenced by 

number of days, 

posting to feedback 

received on initial 

post, or response to 

instructor’s feedback 

to initial post.  

 

 

 

2 points or lower 

 

5 

Max Points 20 
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Appendix H 

Back to Appendix List 

 

Module 7 – In-Country Attendance and Engagement Rubric 

 

Grading Area 
 Demonstration Level 1  

(unacceptable) 

 Demonstration Level 2 

(minimal) 

 Demonstration Level 3 

(expected) 

 Demonstration Level 

4 

(advanced) 

Attendance  

Unexcused absences from 

required in-country activities. 

More than several occasions are 

not punctual. Requires many 

prompts or reminders and creates 

inexcusable delays for program. 

 

 

0-60 points 

Attends all required in-

country activities. One 

occasion is not punctual. 

Requires some prompts 

or reminders. 

 

 

60-79 points 

Punctual and completely 

attends all required in-

country activities 

without few prompts or 

reminders. 

 

 

 

80-99 points 

Punctual and 

completely attends all 

required in-country 

activities without any 

prompts or reminders- 

exhibits complete self-

reliance. 

 

100 points 

 

Participation 

& 

Engagement 

Does not prepare in advance for 

activities; does not actively listen, 

is distracted during program; does 

not contribute or advance 

knowledge of activity; does not 

engage with faculty and in-

country partners.  

 

 

 

 

 

 

Prepares in advance for 

a few activities; 

occasionally listens 

actively; during 

activities is present and 

occasionally engages 

and participates. 

 

 

 

 

 

 

Prepares in advance for 

most activities; actively 

listens for most of 

program; contributes 

some knowledge to 

activity; professionally 

engages with faculty and 

in-country partners. 

 

 

 

 

80-99 points 

Fully prepares in 

advance for activities; 

actively listens 

throughout duration of 

program; contributes 

and advances 

knowledge of activity 

in respectful and 

appropriate manner; 

professionally engages 

with faculty and in-

country partners. 
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0-60 points 60-79 points  

100 points 

 

Total 
200 total points 

possible 
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Appendix I 

Back to Appendix List 

 

Module 7 – Professional Behavior and Comportment 

 

Grading 

Area 

 Demonstration Level 1  

(unacceptable) 

 Demonstration Level 2 

(minimal) 

 Demonstration Level 3 

(expected) 

 Demonstration Level 4 

(advanced) 

Professional 

Behavior and 

Comportment 

Demonstrates 

unprofessional behavior or 

comportment during 

program and/or in more 

than one interaction with 

students, faculty, 

administrators or any in-

country partners. 

 

 

0-19 points 

 

Demonstrates expected 

professional behavior and 

comportment for most of 

program and in almost all 

interactions with students, 

faculty, administrators and 

all in-country partners. 

 

20-49 points 

Demonstrates expected 

professional behavior and 

comportment for entire 

duration of program and in 

all interactions with 

students, faculty, 

administrators and all in-

country partners. 

 

50-79 points 

Demonstrates exemplary 

and model professional 

behavior and comportment 

for entire duration of 

program and in all 

interactions with students, 

faculty, administrators and 

all in-country partners. 

 

80 points 

Total 80 total points possible 
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Appendix J 

Back to Appendix List 

 

Important Additional Course/Program Policies 

 

Institutional Policies: Students are supported by, and accountable for, the policies and procedures set forth in 

their respective institutional handbook: 

Colleges of Law 

Dallas Nursing Institute 

Pacific Oaks College 

Saybrook University 

The Chicago School of Professional Psychology 

 

Inter-Disciplinary Program (IDP) Handbook:  In addition to institutional policies and procedures, students 

will be held to the highest of professional standards and guidelines to ensure our program is healthy, productive 

and safe; minimizing as much risk as possible. Students will sign off on a Rights and Responsibility Agreement 

which includes accepting the guidelines within the IDP Program Handbook prior to enrolling in the course.  

 

Written Assignments  

APA Style: All assignments are written in APA style using the Publication Manual of the American 

Psychological Association, 6th edition. 

Title and Reference Pages are required, as are inline citations. 

Papers will be graded using the Written Assignment Guidelines posted in the course. 

 

Rework 

Instructors may allow a student to resubmit an assignment if they believe that it would advance the student’s 

learning and skill mastery. Instructors are directed to use this option with discretion.  

 

Late Assignments 

Late assignments may be accepted only with prior permission.  

Prior permission means that you make the request more than 24 hours before the assignment is due and that you 

justify the late submission to the instructor.  

Permission to turn in an assignment late is given at the instructor’s discretion.  

Unless there is some extenuating circumstance, late papers must be turned in during the week following the due 

date.  

Late assignments received without prior permission are subject to the following penalties:  

Papers submitted late without permission will automatically lose one letter grade if submitted by the 

Wednesday following the due date.  

Papers submitted four or more days past the due date will not be graded and you will receive a zero for that 

assignment.  

 

Feedback 

Please review how to read your feedback in your online course.  

http://santabarbaralaw.catalog.acalog.com/
http://santabarbaralaw.catalog.acalog.com/
http://www.dni.edu/academic-catalog/
http://www.pacificoaks.edu/Current_Students/Registrar/Booklists/Academic_Catalogs
http://www.saybrook.edu/academics/academic-calendar-catalog/
http://catalog.thechicagoschool.edu/
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Discussion forum feedback is provided within 48 hours of the end of the discussion (usually midnight Central 

Time of Sunday of the Week).  

Written assignment feedback is provided within 72 hours of the due date for the assignment (usually midnight 

Central Time of Sunday of the Week). 

 

Class Presence, Participation, and Follow-Up 

Active participation is crucial to the learning process.  

Unless you are notified that there is a school -wide systems problem, you are responsible to post on time, all the 

time. Plan to have back-up systems -- computers at work, library, or commercial access point.  

 

Team Participation and Grading  

For team projects, usually each team member will receive the same grade for the project, but team members 

may be assigned different grades if it is determined that one or more members is/are not fully participating.  

 

To receive credit for team assignments, students are to participate actively with the team and contribute to the 

project.  

Students are graded on the process of team interaction/cooperation as much as the final product that the team 

produces.  

As to process, students will want to review the Student Handbook on expected code of behavior, so that a safe 

and positive environment is maintained. If conflict occurs, please address it directly with the individual 

involved and avoid beyond the scenes conversations that usually only escalate conflict.  

Although there are no set requirements for number of postings and/or days for participation in the team, 

students will want to be considerate and check-in often, keeping fellow team members advised as to one's 

whereabouts, progress to date on each assignment, upcoming schedule conflicts, if any, etc. In addition, the 

team as a whole is responsible for all team assignments. Waiting an inordinate amount of time for contributions 

from a non-responsive team member, or putting forth that the final project was not completed due to "someone 

else's" mistake, lack of effort, miscommunication, is not acceptable.  

Team projects are to be treated like workplace projects: deadlines are to meet, and team members are to find a 

way to meet that deadline. In the workplace, one's paycheck depends upon that effort; in the classroom, one's 

grade is dependent upon same. Students are encouraged to dialogue in an asynchronous environment. If all team 

members agree that synchronous dialogue would be beneficial, they may opt to conduct such a meeting through 

GoToMeeting (provided by the school) telephone conference calls or instant messenger.  

If at any time it is perceived that any offline meetings are deliberately exclusionary, isolating a student who 

cannot participate, students will be required to conduct all team activities within the confines of the 

asynchronous team environment. 

 

Discussions 

All students must actively participate in the course through the weekly discussion forum. A primary goal of the 

discussion forum is to encourage students to engage in meaningful and thoughtful dialogue. Posts to the 

discussion forum should demonstrate critical thinking and relevancy to course readings, assignments, and 

discussion topic. To receive the maximum points, students must participate actively in the discussion 

throughout the week; and must post by the assigned due dates. Please review the netiquette guide, and 

discussion rubric before posting. 

 

Military Accommodation 
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Students are expected to notify their professor(s) in writing during the first two weeks of a semester (or as far in 

advance as possible) of the dates when they will need to be away and with such notification in place will work 

with their professor to agree on out of class assignments that can be undertaken to make up for the missing class 

time. For online students, notification is required by the end of the first week of the 7-week term. Timely 

notification according to the parameters set forth in this policy will allow time for reasonable alternative 

arrangements convenient to both students and faculty to be made. 

All such absences will be treated as excused absences.  

 

Electronic Communication Etiquette 

Learning and working online means that communication often lacks the benefit of visual support of body 

language and tone of voice. This can easily lead to misunderstandings or unintentional offense. Reviewing what 

is written in an email or posted in a discussion forum will serve to better support successful online participation.  

Students are advised to observe the below guidelines when participating in an online course or communicating 

with others. Professional behavior is an institutional learning goal, and all are expected to behave as 

professionals in all aspects of communication. 

 Be respectful, professional, and careful about what you say and how you say it.  

 Be aware of the image you are projecting online. Use clear writing and good form.  

 As others cannot read nonverbal cues (such as facial expressions) or easily interpret the tone of written 

communication, your words and manners of expression must clearly indicate the intended meaning. This 

is particularly important when using humor (e.g. sarcasm may not be apparent in words alone).  

 Respect the time of others. Keep communication short and to the point. Also, be sure to stay on topic.  

 When disagreeing with others, be polite and gracious.  

 On message boards or in discussion forums, use the subject line appropriately, employing meaningful 

and succinct labels so that receivers may immediately grasp the topic being advanced.  

 When someone else errs and/or does not follow proper protocol, consider whether it is necessary to 

provide correction. If correction is in order, be polite and, if discretion is advised, address the issue 

privately rather than in a public way.  

 Avoid using ALL CAPS, especially when you are disagreeing! This can (and should) be perceived as 

rude. 

 Comply with copyright laws.  

 Be mindful of compatibility concerns. Be sure that files uploaded to online platforms can be viewed by 

others.  

 Be aware of issues that might arise due to cultural and languages differences.  

 Do not to violate the privacy of others. Do not send commercial advertisements or SPAM to other 

students, instructors, or staff. 
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Tentative Itinerary* 

 


